
 

Runspire Together 

Equality, Diversity and Inclusion Policy 

Policy Version: 2026​
Approved by: Board of Trustees​
Review Date: Annually 

 

1. Policy Statement 

Runspire Together is committed to creating a welcoming, inclusive and respectful 
environment where everyone feels safe, valued and able to participate. 

We believe that physical activity and community wellbeing should be accessible to all. We 
actively promote equality of opportunity and work to eliminate discrimination, harassment, 
victimisation and unfair treatment in all aspects of our work. 

This policy is underpinned by the Equality Act 2010 and other relevant UK legislation. 

 

2. Scope 

This policy applies to: 

●​ Participants and members​
 

●​ Volunteers and run leaders​
 

●​ Trustees​
 

●​ Contractors and partner organisations​
 

●​ Anyone attending or involved in Runspire Together activities​
 

It applies to all sessions, events, communications, recruitment processes and organisational 
activities. 

 

3. Legal Framework 

This policy is informed by: 
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●​ Equality Act 2010​
 

●​ Human Rights Act 1998​
 

●​ Data Protection Act 2018​
 

Under the Equality Act 2010, discrimination is unlawful in relation to the following protected 
characteristics: 

●​ Age​
 

●​ Disability​
 

●​ Gender reassignment​
 

●​ Marriage and civil partnership​
 

●​ Pregnancy and maternity​
 

●​ Race​
 

●​ Religion or belief​
 

●​ Sex​
 

●​ Sexual orientation​
 

Runspire Together will not tolerate discrimination relating to any of the above. 

 

4. Our Commitments 

Runspire Together will: 

4.1 Promote Inclusion 

●​ Create a friendly, welcoming and supportive environment.​
 

●​ Encourage participation from individuals of all backgrounds and abilities.​
 

●​ Use inclusive language and imagery in marketing and communications.​
 

4.2 Ensure Fair Access 

 
Runspire Together CIO | NBV Enterprise Centre | 6 David Lane | Nottingham | NG6 8TQ 

Registered Charity No: 1202920 © Runspire Together 2026. All rights reserved. 



 

●​ Make reasonable adjustments for participants with disabilities.​
 

●​ Keep session costs affordable where possible.​
 

●​ Consider accessibility when choosing venues and routes.​
 

4.3 Prevent Discrimination and Harassment 

●​ Take all complaints seriously.​
 

●​ Investigate concerns promptly and fairly.​
 

●​ Take appropriate action where behaviour breaches this policy or the Code of 
Conduct.​
 

4.4 Support Volunteers and Leaders 

●​ Provide fair and transparent recruitment processes.​
 

●​ Offer equal opportunities for training and development.​
 

●​ Promote a culture of respect and accountability.​
 

 

5. Reasonable Adjustments 

In line with the Equality Act 2010, Runspire Together will make reasonable adjustments to 
ensure that disabled participants and volunteers are not placed at a substantial 
disadvantage. 

Examples may include: 

●​ Adjusted session pacing​
 

●​ Alternative meeting points​
 

●​ Clear communication about terrain and difficulty​
 

●​ Additional support where appropriate​
 

Participants are encouraged to inform leaders of any support needs so adjustments can be 
considered safely. 
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6. Unacceptable Behaviour 

The following will not be tolerated: 

●​ Racist, sexist, homophobic, transphobic or discriminatory language​
 

●​ Bullying or harassment​
 

●​ Exclusionary behaviour​
 

●​ Intimidation or victimisation​
 

●​ Any conduct that creates a hostile or unsafe environment​
 

Breaches may result in removal from sessions, suspension, or termination of involvement. 

 

7. Reporting Concerns 

Concerns can be raised with: 

●​ A session leader​
 

●​ A Trustee​
 

●​ The safeguarding lead​
 

All concerns will be handled confidentially and sensitively, in accordance with our 
safeguarding and data protection policies. 

No individual will be treated unfavourably for raising a genuine concern. 

 

8. Monitoring and Review 

Runspire Together will: 

●​ Regularly review participation data where appropriate​
 

●​ Seek feedback from members and volunteers​
 

●​ Review this policy annually​
 

●​ Take action where barriers to participation are identified​
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9. Responsibility 

The Board of Trustees holds overall responsibility for ensuring this policy is implemented. 

All members, volunteers and participants share responsibility for upholding the principles of 
equality, diversity and inclusion. 
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